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•         Life in LAMORINDA •

“Nothing

makes me 

happier than 

to see 

you smile!”

Family & Cosmetic Dentistry Providing Personalized Care through Quality Dentistry

• Comfortable, Convenient
Family and 
Cosmetic Dentistry

• Certified in Full Mouth 
Reconstruction

$40 off
mention this ad to 

receive $40 off any 
dental tretment

in Moraga

925-376-4602
1030 Country Club Drive

Member: 
ADA • CDA • CCDS • AACD

89 Davis Rd. #180, Orinda
* “BIA is used in research and provides important information

about your personal metabolism.  You can lose weight & 
increase muscle in an informed  & healthy way.” Theresa Tsingis

360-2729
www.lamorindanutrition.com

email: drtsingis@comcast.net

FREE BIA
Body Composition Analysis

(value $50) When you schedule a 1 hour Nutrition consultation

Your children are precious, aren’t they? And one of their most precious gifts is
their eyes. That’s why we encourage you to have your children’s eyes examined
first at nine months of age, again at three years, and regularly after that.

Who are we? We’re the University of California Eye Center in Berkeley, a key
part of UC’s top-rated School of Optometry. And we can offer you a great deal
of expertise with youngsters’ eyes.

In fact, here at UC we’ve developed ways to test kids’ eyes while they play, and to
diagnose and treat any vision problems even before they can read an eye chart.

We take most vision insurance plans, and accept all major
credit cards. So bring in the whole family for their eye exams.
(You’ll absolutely love our Eye Wear Center, with its incredible
selection of designer frames!) We’ll look for you!

Get Clean.

TOTAL CLEAN
HOUSE CLEANING SERVICE

925.376.1004

“OPEB is a four letter
word,” according to

Supervisor Gayle Uilkema,
Contra Costa Board of Super-
visors, District 2.  “There’s no
question that it’s a huge gorilla
in the closet.”  Despite the
early hour, 7:30 a.m., the mem-
bers of the Moraga Kiwanis
Club gathered for breakfast at
Saint Mary’s College, were in-
trigued.  So what is OPEB and
why is it important?

OPEB is an acronym for
Other Post Employment Bene-
fits.  For County employees
these benefits include retiree
health care, dental care, life in-
surance, prescriptions, vision,
hearing and long-term disabil-
ity.  Retiree pension and de-
ferred compensation plans are
not included.  It doesn’t take a
rocket scientist to grasp the in-
credible cost increases for
these benefits over the years.

The Government Ac-
counting Standards Board
(GASB) has new rules starting
this year that will affect OPEB.
The new state law requires

both public and private busi-
nesses to record unfunded lia-
bilities as an accounting
liability every year.  GASB ob-
ligates the public sector to ac-
count for total OPEB costs for

30 long years.  The intent of
GASB was for the public sec-
tor to avoid the collapse of
benefit plans that have oc-
curred in the private sector.

For Contra Costa County,
there are 8,438 active employ-
ees, 4,856 retirees and 360 sur-
viving spouses as of January of
2006.  The cost for all of the
existing employees and retirees
over the course of their life-
times is approximately $2.3
billion, according to the Super-
visor.

The problem is the
County does not have an extra
$2.3 billion dollars.  At the mo-
ment, the County only budgets
and pays for the annual health
care premium for current re-
tirees, $36 million dollars, on
the Paygo (pay as you go) sys-
tem, putting nothing aside for
current employee’s retirement
needs down the road.

So what is the Supervisor
going to do about it?  She got
quite a laugh from the audience
when she recounted the fol-
lowing anecdote.  “Some peo-
ple feel the answer is simple,
the County has a $2.3 billion
total budget, and to fund OPEB
fully we need $2.3 billion.  All
we have to do is close down
the County entirely for one

year and we’re done.  No po-
lice, fire department, jails or
hospitals for a year.”

She added, “Other’s say,
‘this is not a problem, we con-
tinue offering benefits and the
state or the federal government
will take care of it with Na-
tional Health Insurance.’”

Uilkema got another
chuckle from the crowd when
she said, “The Board of Super-
visors agreed on a radical solu-
tion, spend no more that we
receive.”

Looking for answers, the
County Supervisors have hired
actuaries to come up with a
magic number to determine
how much to save now.  In ad-
dition, they have done research
on what other counties are
doing.  Orange County made
the drastic change of cutting all
retirement benefits.  Under-
standably outraged retirees
promptly sued.   The County is
also looking at entitlements
and vesting, examining what
exactly retirees are entitled to,
and what, if anything, might be
optional.

Resolving this issue is
still up in the air.  “I want to be
reasonable and fair.  I know
how many people need these
benefits,” said Uilkema.

County Retirement Budget Woes
By Cathy Tyson

From left, Mike Metcalf, County Supervisor Gayle Uilkema, Howard Harpham Photo Cathy Tyson
and Chuck Treat at Moraga Kiwanis meeting

The Moraga Town Council
formally adopted revi-

sions to its Design Guidelines
on January 9.The revisions are
the result of a negotiated settle-
ment with the Bruzzone family
that was approved by the
Council behind closed doors in
December. Town Manager
Philip Vince said, “Settling the
lawsuit saved the Town thou-
sands of dollars in legal fees.”

The Bruzzone’s lawsuit
had challenged the way the
“Build-It-Green” guidelines
were adopted by the Council,
claiming they might eliminate
all possibility of development,
and was inconsistent with the
Moraga 2002 General Plan.
Among other elements, the
new guidelines required devel-
opment to incorporate ele-
ments of energy savings and
sustainability.  

The Council unanimously
approved minor revisions to
the Design Guidelines to con-
firm that the definitions in the

General Plan pertain to the
Guidelines and adding an Ap-
pendix to include the “Build-It-
Green,” Green Point Rated
Program matrix that is refer-
enced in the Guidelines. The
approved minor revisions clar-
ify the adopted Guidelines:
1.) A sentence has been added
to the end of the first full para-
graph on page 7 which reads,
“The definitions in Appendix
D to the Town of Moraga’s 
General Plan are expressly in-
corporated herein and shall be
used to interpret and imple-
ment these Design Guide-
lines.” 
2.) A sentence has been added
to the end of ID13.13 on page
22 which reads,” The Build It
Green requirements are at-
tached herein as Appendix A.” 
3.) The Build It Green, Single-
Family Green Point Rated
Checklist has been added to the
Design Guidelines as Appen-
dix A on page 33.

Lawsuit Settled in Moraga
By Sophie Braccini

Traffic Light
Coming to Ascot
By Sophie Braccini

Afew years ago the sub-
ject of an additional traf-

fic light in Moraga was
taboo; there was no funding
available and people didn’t
want to be stopped on their
way across town. But times
change and a traffic light at
the intersection of Moraga
Rd. and Ascot Dr. (across
from 7 Eleven) is pointing its
flashing nose on the Moraga
horizon.

The Town Council
voted unanimously on Janu-
ary 9th to authorize traffic
consults Fehr and Peers to
create a design for the instal-
lation of a traffic signal at the
busy intersection, without
changes to the current layout
of the streets.

A Highway Safety Im-
provement Grant will fund up
to 90% of the cost of the proj-
ect with a cap of $601,425.
The Town will provide the re-
quired 10% match.

Our website now features a 
search engine that you can 

use to  search for stories from 
our first issue forward. Try it! 
Type in a friend’s name and 

you might be surprised 
by the result!

www.lamorindaweekly.com

Support 
Lamorinda
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by shopping

with our adver-
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