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MICHAELVERBRUGGE
CONSTRUCTION INC.

General Contractor

925 631 1055 www.MVCRemodeling.com

Specializing in kitchens & bathrooms.
All forms residential remodel/repair.

Lic# 681593

“A little bit of myself :
goes into every job.” el
Michael VerBrugge,

Owner,
Moraga Resident

Clean | Courteous | Conscientious
On-time | Trustworthy | Local References
Full design team resources available
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925-376- 1113"

Lic # ¥14635

CALL TOM
FOR A FREE
ESTIMATE

Since 1993!
Tom Gieryng, owner and operator

With over 25 years fulfilling custom needs, we can alter or modify
most cabinetry, while still utilizing your existing cabinetry for:
* Large TVs/ Refrigerators and appliances
* Recycle Bins and shelf pullouts
* Cabinet alterations/repairs
Thinking about home, office, entertainment, custom cabinetry, shelving,
crown mouldings, baseboards, new doors or mantels? We can help there, too!

Licensed Cabinet &
Millwork Contractor
#598395

Paul Kephart Master Craftsman
www.TheCabinetMd.com

Siggy's

CARPET CLEANING

LAMORINDA'S FAVORITE
FAMILY OWNED BUSINESS
FOR OVER 36 YEARS

(925) 283-8744

www.siggyscarpetcleaning.com
3408 Mt. Diablo Blvd. Lafayette

925.827.1093

SPRING SPECIAL

19" OFF

Improve your Health with Marijuana

Did you know? Call today to

schedule 5
Consultation
with Dr. Patel

Between 1850 and 1937 marijuana was
widely used throughout United States as
a medicine and could easily be purchased

PENYTS'AO
MEDICAL CLINIC

in pharmacies and general stores.

925.708.9351

www.pentsaomed.com

CALL FOR A FREE
IN-HOME ESTIMATE
925-828-9600

Brmg the Samples
to You!

10% off any job. We Carry All Major Brands

BURKIN ELECTRIC

“Let lls nght Up Your Life”

Residential * Commercial * Industrial
B B Serving Contra Costa since 1991
B More than 35 years experience
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™ All Work Done by Owner
Bonded & Insured
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rofessional Installation of:
* Ceiling Fans, Recessed & Track Lighting ° Kitchen or Bath Remodel
* Exterior/Security/Landscape Lighting ° Electrical Service Upgrade
* Gomplete Home Wiring - Old & New ° Spa Installation

“www.BurkinElectric.net

Sole Proprietor

~ HE’S ALL ABOUT LAMORINDA -~

CLARK THOMPSON
REAL ESTATE BROKER

BRE #: 00903367

Village ASSOCIATES REAL ESTATE

Office: 925-254-8585
Cell: 925-998-7898

email: ct@clarkthompson.com

Search the MLS: www.clarkthompson.com

REAL ESTATE)

93 Moraga Way, Orinda
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Boomers and Beyond Take Aging in Stride

.. continued from page A1l

That tenacity is an ongoing
hot topic in Lamorinda, and has
recently been fostering lively dis-
cussions through “Health Matters
for Boomers and Beyond,” an ed-
ucational series offered by the
Orinda Library in partnership
with the Friends of the Orinda Li-
brary and City of Orinda’s Parks
and Recreation Department. In
addition to discussing how to
“Prevent Scams, Fraud and Iden-
tity Theft” with Shirley Krohn, a
member of the California Senior
Legislature, participants attend-
ing the most recent session on
April 11 tried out a Tai Chi work-
out with Marilyn Cooper of Little
River Kung Fu School, and
learned about ways to make Lam-
orinda more friendly to residents
over the age of 65.

Having “a reason to be” and a
social environment which “al-
lows us to matter,” are necessary
to age well, said Andrew Schar-
lach, Ph.D. The Eugene and Rose
Kleiner Professor of Aging at Cal
cited “Six Cs” identifiable in
aging-friendly communities: con-
tinuity, compensation, control,
contribution, connection, and
challenge. By installing simple
“compensations” — benches for
walkers to take brief breaks, rail-
ings to facilitate stair climbing —
Lamorindans can help their
neighbors continue to engage in
the activities they love. By pro-
viding cultural and educational
opportunities, they ensure that
minds remain nimble.

“We are privileged and fortu-
nate to live in a place like this and
we appreciate it,” said Health
Matters attendee Lupe Jimeno,
who moved to the Orinda Senior
Village in 2004 to be closer to her
grandchildren, three of whom at-
tended school in Moraga. “Our
senior community has increased

the revenues of our town and
some of our residents are active
members in city committees and
activities,” said the former em-
ployee of Esso Standard Oil who
hiked Machu-Picchu and studied
archaeology and anthropology at
San Carlos University. “Most of
our seniors are low income blue
collar hard working people, but
we do have retiree professionals,
professors, doctors, and artists
among us.”

Many have volunteered for
area schools and non-profits, as
have other Lamorinda seniors —
and that’s important, say re-
searchers. By viewing older resi-
dents as  valued  assets,
communities aren’t just keeping
them healthy, they’re tapping into
wellsprings of wisdom and man-

power as seniors give back in
ways they couldn’t before retir-
ing.

To learn more about the next
Health Matters program — a May
16 Health Expo with informa-
tional programs about Medicare
to palliative care and everything
in between — contact Senior Com-
munity Librarian Beth Girshman:
(925) 254-2184, ext. 15; bgir-
shma@ccclib.org.

There will also be a free
Crime and Fraud Prevention
Forum for seniors from 10:30 to
noon Thursday, May 15 at the
Lafayette Community Center Se-
quoia Room. For more informa-
tion and to find other senior
activities in Lafayette, visit
http://www.ci.lafayette.ca.us/inde
x.aspx?page=172.

California’s Senior Legislature

Established in 1979 when California State Assembly Member
Henry Mello introduced legislation giving senior citizens a more
powerful voice in lawmaking, the all-volunteer, non-partisan Cali-
fornia Senior Legislature has been improving the quality of life for
Californians over the age of 60 ever since. Praised by former U.S.
President Ronald Reagan in 1989 “for accepting the challenge ...
to prioritize the needs of California’s elderly,” CSL's members have
persuaded California governors to sign into law 139 out of more
than 300 proposals submitted to the State Legislature to improve
education, health, housing, recreation, social services, and trans-
portation — and to fight elder abuse.

In 2013, Governor Jerry Brown signed four of the CSL’ five
proposals, including AB 918, which requires that the State Emer-
gency Plan include best practices for evacuating people with dis-
abilities during natural disasters or other emergencies, and AB
663 mandating that care facility administrators and ombudsmen
receive cultural competency training to better serve aging mem-
bers of the lesbian, gay, bisexual, and transgender community.

Comprised of 120 peer-elected representatives from across
California, the CSL is identified under Code 402m as the "Califor-
nia Fund for Senior Citizens,” and is supported through the state
Franchise Tax Board via the California taxpayer signoff option
under Contributions (side 4 of Form 540). Tax deductible contri-
butions are also welcome at any time throughout the year. To

learn more, visit: www.4csl.org.

At Long Last, a Labor Agreement

... continued from page A1l

So the union proposed the in-
cremental increases and the rev-
enue sharing idea. "If things get
better, we will finally be able to
at least recoup some of our losses
from years ago," added Mark De-
Weese, MOFD's union represen-
tative.

Board president John Wyro
called the agreement a turning
point in the history of the district,
and he added that the district will
benefit from a significant de-
crease in its unfunded pension li-
ability as a result of the new labor
contract.

In keeping with the non-cele-
bratory tone of the meeting, free
cookies provided by the district
were barely touched.

Summary of the Tentative Agreement
between MOFD and Local 1230

Term: through June 30,2018
Salary:

Year One (July 1, 2014-June 30, 2015) -

Year Two — 1 percent increase

3.5 percent decrease

Year Three - 4 percent increase PLUS up to 3 percent more based
upon district property tax increases

Year Four — 4 percent increase PLUS up to 3 percent more based
upon district property tax increase

An additional 1 percent increase effective June 1,2018

Health Care: district obligation capped at 2010 premium
amounts, which is the district’s current contribution

Retiree Health Care: current level for current employees, and a

lower tier for future employees

Staffing Model: the ability for the district to hire up to 12 non-
safety paramedics at a much lower pay scale to replace fire-

fighter-paramedic vacancies

Reach 60,000+ in Lamorinda
Adpvertise in Lamorinda Weekly
Call 925-377-0977 today

Hello, The Lamorinda Weekly is the BEST! We read every word; your coverage and
articles are excellent. You are celebrating our community as well as informing us
and keeping us all connected. We look forward to every issue. Thank you very
much for all your efforts on our behalf. Susan and Neal, Lafayette






